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DESCRIPTION 

To provide training in supervision so that participants can practice supervision 
ethically (attending to issues of power, diversity, and accountability, etc.) and 
theoretically (recognizing use of various approaches and modalities), effectively 
(utilizing tools for organization and structure, etc.) and coherently (reflecting a clear 
philosophy of supervision) in ways that support the clinical and professional 
development of practitioners, and promote the best possible outcomes for clients 
 

OBJECTIVES 

Participants will be able to:  
• Become familiar with the theoretical basis for models of adult 

education and supervision, as well as skills and practices in supervision. 

• identify ethical issues which arise, and have resources to address them 

• create and use structure and resources for the supervisor/student and 
supervisor/practitioner relationship, including learning contracts, effective 
note taking, record keeping, etc. 

• be familiar with various modalities, and how they can be used in supervision 

• critically review literature in the field of supervision, and incorporate current 
research into their practice of supervision 

• Be able to explore their own life story in the supervisory process, enhancing 
the supervisor’s ability to articulate a personal model of supervision and to 
know self in relationship to supervisees. 

• Become sensitive to multi-cultural, multi-faith and gender issues. 

• Be able to identify the role of transference, counter-transference and parallel 
process 

• Be cognizant of the clinical issues involved in supervision by presenting 
stories from your own experience and practice. 

• Be able to supervise and evaluate other students through a reflection process 

 



 

WORKLOAD 

1)  On line reading and submission of journal reflections which summarize 
content and describe personal responses to the readings (September and 
October)   

2) Participants will be in groups of 4 people, and journal reflections and the 
final philosophy statement will be emailed to your group members for 
written feedback in a peer supervision format.  

3) One weekend seminar (October 25-26, 2014) using the format of 
morning lecture and afternoon experiential component, including small 
group presentations and reflective discussion.  

Within one month of the seminar, each participant to produce a 6 page Philosophy of 
Supervision paper, describing the theoretical basis of their approach, and its 

ASSESSMENT 

1) Journal Reflection Papers (5) during September and October. These two 
page, single spaced, reflection papers come from course required or chosen 
reading: one page as summary of what you read, and one page as personal 
engagement with what you read: What you think? What you learned? What 
other ideas you suggest: How it might affect your supervision? These 
reflections will be shared with the other three members of your small group 
and one of the professors, and each small group member will read and 
comment (Track Changes) on the other three students papers in an 
supervisory manner: liked, questions, suggestions, reflection team comment, 
and overall impressions.  Value: 3 points on each of your written papers 
and 3 points for the comments you made on others papers. Total is 30% 

2) Weekend seminar participation: actively present, engaging, role-plays, 
interaction, integration paper (one page); Value 30 points 

3) Philosophy of Supervision paper, 10 double spaced pages outlining your 
philosophy of supervision according to an AAMFT outline to be provided: 
Value 40 points. 

 

MANDATORY 
READINGS 

Todd, T.C., & Storm, C.L. (2002). The Complete Systemic Supervisor: Context, 
Philosophy and Pragmatics. New York: Authors Choice Press. 

 

OTHER 
READINGS 

General: 
AAMFT (Ed.). (2000). Readings in Family Therapy Supervision: Selected Articles 

from the AAMFT Supervision Bulletin. Washington, D.C.; AAMFT. 
Estadt, B., Compton, J., & Blanchette, M.C. (1987). The Art of Clinical Supervision. 

New York: Paulist Press. 
Fialkov, C., Haddad, D., & Gagliardi, J. (2001). Face to face on the line. AAMFT 
Supervision  Bulletin, Summer. 
Liddle, H. (1991).  Training and supervision in family therapy: A comprehensive 

review              and critical analysis.  In A. Gurman & D. Kniskern (Eds.), 
Handbook of Family Therapy, 2nd edition (pp. 638-697). New York: 
Brunner/Mazel 

Mead, D. (1990). Effective supervision: A Task oriented model for mental health 
professions.  New York: Brunner/Mazel 
Sprenkle & Blow (2004). Common factors and sacred models.  Journal of Marital 



 
and Family Therapy. 30(2):113-29 

Storm, C.L., McDowell, T., & Long, J. K. (2003).  The metamorphosis of training 
and supervision.  In T. L. Sexton, G. R. Weeks, & M. S. Robbins (Eds.), 
Handbook of Family Therapy (pp. 431-446). New York: Brunner-Routledge. 

 
Adult Learning Principles; 
Knowles, M.. (1970). The Modern Practice of Adult Education.  
Kolb, D. A. (1984) Experiential Learning, Englewood Cliffs, NJ.: Prentice Hall.  
Kolb, A. and Kolb D. A. (2001) Experiential Learning Theory Bibliography 1971-

2001, Boston, Ma.: McBer and Co. 
Merriam, S. B.(2001). The New Update on Adult Learning Theory: New Directions 

forAdult and Continuing Education. 
 
Small Group Facilitation; 
Dimock, H.G. (1987). (Chapter 5) Ways of looking at group development. In 
H.G.Dimock  Groups: Leadership and Group Development. San Diego: University 
Associates, Inc. 
 
Reflection Team;  
Andersen, T. (1995). Reflecting process: Acts of forming and informing. In S. 

Friedman (Ed.) The Reflecting Team in Action: Collaborative Practice in 
Family Therapy. New York: Guilford Press.  

Lysack, M., (2003).  When the sacred shows through: Narratives and reflection team 
in counsellor education. Pastoral Sciences, 22(1), 115-146. 

Pare, D. (1999). Using reflecting teams in clinical training. Canadian Journal of 
Counselling, 33(4), 292-306. 

Prest, L.A., Darden, E.C., & Keller. J.F. (1990).  The fly on the wall  reflection team 
supervision. Journal of Marital and Family Therapy, 16, 265-273. 

White, M.. (1995). Reflecting teamwork as definitional ceremony. In M. White, Re-
authoring Lives: Interviews and Essays. Adelaide: Dulwich Centre 
Publications. 

 
Parallel Process; 
Berger, S.S., & Buchholz, E.S. (1993). On becoming a supervisee: preparation for 

learning in a supervisory relationship. Psychotherapy, 30, 86-92. 
Morrissey, J., & Tribe, R. (2001). Parallel process in supervision. Counselling 

Psychology Quarterly, 14(2), 103-110. 
Williams, A.B. (1997). On parallel process in social work supervision. Clinical 

Social Work Journal,25, 4; 425-435. 
 
Evaluation; 
Williams, L. (1994). A tool for training supervisors: using the Supervision Feedback 

Form (SFE). Journal of Marital and Family Therapy, 20, 311-315. 
 
Ethics; 



 
Corey, G., Corey, M.S., & Callanan, P. (2003). Issues in supervision and 
consultation. In G. Corey, M.S. Corey, & P. Callanan,: Issues and Ethics in the 
Helping Relationships (6th 

 


